Section 105(c)(l)  of the Act  provides  in part:

No person shall discharge  or  In any manner discriminate
against or cause  to be discharged  or cause discrimination
against or otherwise  Interfere with the  exercise of the
statutory rights of any miner,   representative of miners or
applicant:  for employment in any coal or other mine subject
to  this Act  because  such miner,   representative of miners or
applicant  for employment  has  filed  or made a complaint  under
or  related to this Act,   Including a complaint notifying the
operator or the operator's agent,  or the representative of
the miners at  the coal  or other mine of an alleged danger or
safety or health violation in a coal  or other mine * * * or
because such miner  * * * has  instituted  or  caused to be
instituted any proceeding  under or  related   to this Act * * *.

One  of the  purposes  of  the  legislation  is   to  ensure that  a miner will
not be inhibited  in  exercising his  rights   under  the Act,  Including making
safety complaints.     The Report  of the  Senate  Committee on Human Resources
stated;

If our national mine safety and  health program is to be
truly effective, miners  will  have   to  play an active part  in
the  enforcement   of  the Act.     The Committee  is cognizant  that
if miners are to be encouraged  to be   active  In matters  of
safety and health,   they must be  protected   against any pos-
sible  discrimination which they might  suffer as a result of
their  participation.     S.   Rpt.   No.   95-181,   95th Cong.,
1st   Sess.  31   (1977),   reprinted In,   Legislative History of
The Federal Mine  Safety and  Health Act  of 1977 at 623  (1978)
(hereinafter "Senate Report").

The drafters  of section 105(c)  Intended  that   "[wjhenever protected activity
Is in any manner a contributing factor to the retaliatory conduct,  a finding
of discrimination should be made."     Senate Report  at 36,  reprinted at  624.
The Report also stated:

It   is  the Committee's intention  to  protect miners
against   not only the common forms of discrimination,  such
as discharge,  suspension,   dlemotion,   reduction in benefits,
vacation,  bonuses  and  rates  of  pay,   or changes   in pay and
hours of work,   but  also  against   the more subtle forms of
interference,   such as  promises of benefits  or threats of
reprisal.     It   should  be  emphasized  that  the  prohibition
against  discrimination applies  not   only to  the  operator
but  to  any other person directly or Indirectly involved.
Senate Report at  36,   reprinted at  624.

In Pasula v.  Consolidation Coal Company,   2  FMSHRC 2786,  2790   [1980],
2 MSHC 1001,   1006 (SNA)   (October 14,  1980),   the  Commission stated:
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(2) whether the Respondent discriminated against him because of such
